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Cooperation ABG and European partners: 

why is it possible?

ABG is an association dedicated to the career development of researchers. With ist 36 

years of existence and its connections to the academic and economic sectors, it has 

gained a specific and hands-on expertise in this field.

Wherever the country researchers are coming from, they have similar questions on their 

professional development: 

Identifying alternative career options outside academia, understanding recruiters‘ 

expectations in the industry, knowing how to market the research experience and the skills 

outside academia, how to optimise job applications, how to use the network for one‘s 

career…

Some cultural adjustments are done in the way workshops/seminars are organised, in 

their content – e.g. with the Franco-German University: 

focus on crosscultural differences in the recruitment process, more practice, speakers from 

both countries…

As research is an international environment, ABG is used to work 

with international researchers. 3



Non-profit association 

created in 1980

11 employees at the 

headquarters (Paris) 
employment / training / 

communication and events 

183 advisors in France

European network of 

advisors (B, UK, I…)

Franco-German branch 

office ABG-FGU

(Paris / Saarbrucken)

ABG: who are we ?
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What do we do ?

Training and coaching

Information
Social networks

PhD recruitment

International mobility

Skills portfolio
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Recruitment and communication

on our website

www.intelliagence.fr
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PhD recruitment and information

Our website: 3 in 1 service

WWW.INTELLIAGENCE.FR 

TARGET 

GROUPS
JOB BOARD CV DATABASE COMMUNICATION YOUR NEEDS

Master 

students

* Funded thesis

proposals X
* Information on the next 

PhD/postdoc recruitment 

campaigns 

* Information on research 

and/or career events 

* Testimonials, 

international guide to 

mobility 

* LOOKING FOR A 

FUNDED THESIS TOPIC

PhD students,

PhDs

* Job ads: public and 

private, fixed-term or 

permanent contracts, 

France and 

international

* Posting CV in FR or 

EN

* Few months before 

defence

* Anytime after 

graduation

* LOOKING FOR A JOB

* EXPLORING THE JOB 

MARKET

Employers 

(universities, 

public 

research 

institutions, 

companies of 

all size)

* Publishing thesis 

offers 

* Publishing job ads, 

including postdocs 

* Browsing CV 

database

* Downloading full CVs

* Advertising your next 

recruitment campaigns

* Advertising your next 

events (symposia, 

workshops, fairs…)

* IMPLEMENTING YOUR 

INTERNATIONALISATION 

POLICY

* INCREASING YOUR 

VISIBILITY

* HIRING THE RIGHT 

CANDIDATE
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Pricing

Research internship and PhD thesis

- free of charge

- 4 months of display

Postdoctoral positions and positions in industry

- 1 job advertisement = 100€ (excl. VAT)

- packages: 10 ads = 900€ / 20 ads = 1.700€ / 50 ads = 
4.000€

- 2 months of display
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Online evolutive skills portfolio for 

researchers DocPro

www.mydocpro.org
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Professional skills portfolio for PhDs: DocPro

Its assets

- a tool developed by a working group gathering representatives from

academic and economic sectors

- a tool that can be used at any career stage, for any career orientation

and that helps users to speak the same language

A specific use for each type of user profiles

PhDs Recruiters and managers Representatives of

academic institutions

• Self-assessment of

professional skills

inherent to doctorate

holders

• Help to write or optimise

a job ad

• Help to assess the

potential of a candidate

• Help to design an 

adapted education or

training offer

Display of profiles
10



24 skills divided 

into 4 units

core professional 

skills

strategy and

leadership

management and

value creation

personal and

interpersonal skills

www.mydocpro.org
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Our training offer on DocPro

Half-day training sessions for:

- advanced doctoral candidates and postdoctoral 

researchers

- supervisors, career advisors

12



Career development of researchers: 

our training courses
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Our team of trainers (1)

14

Dr Sophie Pellegrin - Head of Department Training

PhD in physics, Sophie Pellegrin has an international experience of research. She then

chose to focus her career on service provision for scientific activities, first through events

organization and progressively accompanying and counseling researchers in their career.

She joined the ABG (Association Bernard Gregory) in 2008 as a Training Project Manager.

She designs and animates training courses to help early-stage and senior researchers to

work out their professional project, to apply for jobs outside academia and to develop

their career. She’s also in charge of disseminating ABG’s programmes by training

universities’ career advisors as well as private consultants. Since 2014, she coordinates

the whole training programme of ABG.

Thao Lang – Training project manager

After an experience of 10 years in bank counselling, Thao Lang decided to pursue a

different career pathway and went back to university. During her training, she built a

new network which helped her get information, advice and impulse to apply for a

position as a Parliamentary assistant and worked on the following topic: “The research in

the future”. In particular, she was interested in the challenges facing the doctoral

education and the career development measures offered to PhD students.

In late 1999, she joined the training department of ABG. In 2008, she became Training

Project Manager and since then, she has been designing and conducting training courses

for Master and PhD students as well as for doctorate holders (AvanThèse, skills

enhancement, NCT, Postdoctoriales), developing workshops on job search strategy,

accompanying and counselling researchers for their career development. She’s also in

charge of disseminating ABG’s programmes by training external career advisors.



Our team of trainers (2)
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Bérénice Kimpe – International cooperation

Bérénice Kimpe studied foreign languages applied to business. After her education in

France and Germany, she joined a training institute to be in charge of European

programmes for socially disadvantaged young people, with the conviction that a

professional experience abroad accelerates their personal development. She was then

recruited by an association to promote the bilingual education in schools and thus

increase the future employability of young people. Since Sept. 2009, she has been

working for ABG to develop international partnerships, with a specific focus on German

speaking countries.

Catherine Thomas – Training project manager

Catherine Thomas has a scientific background in biotechnology. She spent 11 years in

companies serving researchers from public and private laboratories. She started as sales

engineer and evolved to a position of product specialist in France and England. Her

employers were SMEs (Fermentas, Euromedex) and a large company (Thermo Fisher

Scientific).

After a first experience in training sales people, she decided to join ABG as a trainer and

she is happy to share now her corporate experience with PhDs.



Our team of trainers (3)
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Dr Vincent Mignotte – Executive Director

Vincent Mignotte was appointed Director of ABG in 2012. Before that, he was Deputy

Director for Innovation and Industrial Relations at the Centre National de la Recherche

Scientifique (CNRS). Previously, he was HR Deputy Director for executives, also at CNRS;

for six years he was in charge of the recruitment, counseling, mobility and managerial

training of scientific and administrative executives and high potentials. In the first part of

his career he was a researcher and group leader in molecular genetics and hematology,

as well as an associate professor at Ecole Polytechnique and Ecole Nationale Supérieure

des Techniques Avancées.

Vincent Mignotte is a graduate of Ecole polytechnique (1985) ; he received his PhD in

Molecular Genetics in 1989, worked as a post-doc at the National Institute for Medical

Research in London, joined CNRS in 1990, and got his “Habilitation à Diriger des

Recherches” in 1998. He was also trained as a professional coach for managers (2005).



Environment 

awareness

Self-

awareness

Job market 

exploration

Networking Recruitment 

preparation

Doctoral 

candidates

Individual career guidance

DocPro

Information day on international mobility

Guide for self-assessment of PhD skills

What opportunities after my PhD?

Postdocs

(Crossborder) Postdoctoriales

Apéro Doc

Doctoral 

candidates 

and 

postdocs

Our services for researchers’ career development

Thematic workshops

Steer your career
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Information day on international mobility (1)

1-day event on international mobility for doctoral candidates and postdoctoral

researchers, in academia and outside. 

Mix of plenary sessions, exhibition and panel discussions.

Goals:

- to inform on research landscapes and funding schemes in Europe

- to present career opportunities and recruitment processes in different sectors in 

Europe

- to develop one‘s international network

Last edition (June 2016):

- 120 participants, 19 speakers from USA, UK, Germany, Belgium, Sweden, Italy

- representatives from research and mobility funding bodies (Fulbright, DAAD, FNRS…)

- representatives of European research institutes (DKFZ, Karolinska Institute)

- representatives from companies (GSK, Amadeus, Novartis…)

→ since 2012, a Franco-German version with the support of the French 

Embassy in Germany (including interactive career workshop)

18



Information day on international mobility (2)

TESTIMONIALS

From exhibitors and participating organisations (research institutes, funding bodies, 

companies)

“I enjoyed the event, especially meeting colleagues from other organizations.”

“The organisation of this event was excellent and the panel of speakers was quite

broad. I would strongly recommend this event to any PhD researchers or people

interested in the organization of research in Europe and beyond.”

“Very good organisation. Enough time for discussing and exchanging. A good

opportunity to have a comprehensive idea of the ways of mobility in Europe and

USA.”

19



Information day on international mobility (3)
TESTIMONIALS

From participants

“Great opportunity to think about the future and build a career plan. (…) It should be more promoted 

early in the study process. The interaction with the speakers is very easy.”

“It’s a shame we do not have access to this information sooner in our academic education. It gives all the 

useful links to know more about mobility opportunities und funding opportunities, also useful tools to 

prepare for the mobility and the return from the mobility.”

“This event clarifies for me the postdoc funding scheme. (…) We all know the methodology for applying 

for postdoc positions requires paperwork and having the right mail addresses and organisation names to 

get help.”

“This day was very useful and might help me start my next postdoc soon! It’s a great opportunity to 

connect with peers that we might have otherwise never met, thereby enriching our own network and 

maybe unknowingly secure our next job or next collaboration. I hope that others will be as lucky as I was 

in the coming years.”

“Nice to discover some grants not so well known and to clarify the deadline and expectations to apply.”

“A friendly and eye-opening event that took place in a nice setting.”

“Very interesting experience to have a general overview of research funding, which is not always clear 

when we don’t know where to search for. I would definitively recommend it for another session next year. 

(…) I learned a lot and already started to use this information to find some fundings. Very encouraging day 

too!” 20



Half-day thematic workshops

21



Individual career guidance

1-hour career guidance: personalised and confidential

Topics:

Freely chosen by the participants: 

- career planning, 

- preparation of applications and job interviews, 

- international mobility and preparation of return mobility, 

- development of network…

Where?

- in the premises of ABG (Paris)

- on the phone

- by Skype

22



European/International Apéro Doc (1)

One of the key factors for a successful career planning is to get as much concrete 

information as possible on career options, whatever the sector. To do so, nothing 

better than networking and testimonials! That‘s what Apéro Doc is for.

Organisation: introduction talk on networking; panel discussion on a specific 

topic followed by an appetizer to enhance personalised discussions between 

participants and speakers.

Goals:

− to develop one’s professional network in a friendly environment

− to get tips from insiders

− to identify new career options in both countries

→ possible topics: sales & marketing, R&D, international mobility, intellectual

property, entrepreneurship, Humanities…

23



European/International Apéro Doc (2)

TESTIMONIALS

“I really appreciated the practical aspect of this event. It was concrete and not only theoretical. The 

informal part after the panel discussion and with the aperitif was an ideal opportunity to pursue the 

discussion on a more individual level.”

“I learned how necessary it is for me to develop my network to refine my goals and to get information 

that will enable me to prepare efficiently my mobility project. I also discovered the different mobility 

programmes and international networks I can use.”

“I got many interesting information (especially after the panel discussion) that will enable me to move my 

career planning forward.”

“I thank you very much for the organisation of such events that are very interesting for early-stage 

researchers who think about alternative careers.”

“Thank you for the organisation of Apéro Doc. Speakers gave me a precise representation of what the 

field of intellectual property and technology transfer entails.”
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What opportunities after my PhD? (1)

3-day seminar for an interdisciplinary audience of max. 24 participants to identify

new professional options. A crossborder/European version is available.

Mix of individual and group activities, self-reflection, plenary sessions and panel

discussions.

Goals:

- increase the awareness of new career options

- understand the challenges and expectations in the non-academic sector

- communicate on one‘s professional identity

- develop one‘s professional network

→ some of our partners

- in France: Université Bordeaux, CNRS, Institut Pasteur

- in Germany: French-German University
25



What opportunities after my PhD? (2)

TESTIMONIALS

“The workshop was a complete success! Before coming, I didn’t have a clue, I 

thought I was only good at demonstrating. Now, I can see more clearly. ”

“Before this workshop, I was ready to accept any job, I needed to find something. 

Now, I know I can do what I really want to do! ”

“I feel empowered. ”

“I really enjoyed the content and it was really helpful. ”

“It was a great experience! Thank you for the three days. ”

26



Steer your career! (1)

3-day European seminar (with accomodation) for an interdisciplinary audience of max. 24 

participants to know how to explore the job market and implement an effective job search

strategy.

Mix of individual and group activities, self-reflection, plenary sessions and panel discussions.

Goals:

- have a better overview of the job market in Europe

- identify the main drivers, values & skills, unique selling points

- develop one‘s professional network

- understand employers‘ requirements

- be aware of the crosscultural issues in a professional environment

→ some of our partners

- in France: Université Lorraine

- in Germany: French-German University

- in Luxembourg and Belgium: University of the Greater Region 27



Steer your career! (2)

TESTIMONIALS

“This workshop is a window out of ourselves that helps PhD students breathing 

about this particular choice, doing a PhD.”

“It’s inspiring and motivating! I feel much more optimistic after the workshop.”

“Whatever your choices, you still have the chances to succeed if you keep being 

proactive.”

“It’s the perfect event for PhD students who start to think about what to do after 

their PhD. It helps to realize who they are, gives key information about the job 

market and very helpful practical tips for CV and job interview.”
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Crossborder Postdoctoriales (1)

4-day seminar (with accomodation) for an interdisciplinary audience of max. 24 

postdoctoral researchers. A crossborder/European version is available.

Mix of individual and group activities, self-reflection, plenary sessions and panel

discussions.

Goals:

- find new career options outside academic research

- have a better overview of the job market in Europe

- better understand the HR process outside academia

- develop one‘s professional network

- prepare job interviews

→ some of our partners

- in France: CNRS, Institut Pasteur, Région Ile de France

- in Germany: French-German University

- in Luxembourg: FNR, University Luxembourg, LIH, LIST, LISER 29



Crossborder Postdoctoriales (2)

TESTIMONIALS

„The workshop gave me more confidence and a better general knowledge of the prospective 

jobs on the market for life sciences PhD holders.”

“For sure I got a lot of motivation and positivity to face the search for a new job.”

“I have developed all the skills needed to succeed. If I want, I can. This workshop gave me the 

tools to acquire the conscientiousness of my skills.”

“I learned a few key techniques to searching for jobs that I had never thought of.”

“The two panel sessions gave us a chance to apply our networking skills in a more controlled 

environment and were therefore the perfect practicing tool as well.”
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Key numbers of ABG training department

(2015)
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� 45% of our new clients are from the 

EU (excluded France)

� 25% of ABG training courses are 

internationally oriented
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FROM BELGIUM

Université Libre de Bruxelles

Marc Vandeur – InfOR Emploi

marc.vandeur@ulb.ac.be

Dr Bibiane Fréché – Cellule Doctorat

bibiane.freche@ulb.ac.be

FROM LUXEMBOURG

LIH (Luxembourg Institute of Health)

Dr Malou Fraiture – PhD training coordinator & scientific writer

malou.fraiture@lih.lu

Natacha Beicht – HR manager

natacha.beicht@lih.lu

FNR (national research funding agency)

Dr Marie-Claude Marx – project manager

marie-claude.marx@fnr.lu



Want to work with us?

Any specific needs for your researchers? Any ideas you want to develop with us?

Contact us, we will be happy to discuss your training courses with you!

berenice.kimpe@abg.intelliagence.fr

Tel.: (+33) (0)1 42 74 45 46
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